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AFAD Safeguarding Policy

1. ITTRoDUCTIoN

As an organization dedicated to fostering positive change within Bangladesh, we at

AFAD recognize the crucial importance of safeguarding the individuals we serve. Our

vision to establish an enabling environment for the realization and protection of

fundamental human rights aligns with our mission to empower women, particularly

young women, towards building a better world. We understand that achieving this vision

and mission requires not only empowering individuals but also ensuring their safety,

dignity, and welLbeing. ln a society where vulnerable populations, especially women,

face myriad chatlenges and risks, it is essential that we prioritize safeguarding

measures to protect them from harn, abuse, exploitation, and harassment. Thus, this

safeguarding policy serves as a fundamental framework to guide our actions, reflecting

our unwavering commitment to creating a safe and inclusive environment where every

individual can thrive and contribute positively to socieS.
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The Association for Alternative Development (AFAD) asserts that every individual

encountered, irrespective of age, gender identity, disability, sexual orientation, or ethnic

origin, possesses the entitlement to protection from all forms of harm, abuse, neglect,

sexual exploitation, and harassment. AFAD unequivocally condemns abuse and

exploitation by staff or associated personnel.

This policy will encompass the following facets of safeguarding: child

safeguarding, adult safeguarding, and employee safeguarding from

discrimination, neglect, commercial exploitation, trafficking, and Sexual

Exploitation, Abuse, and Harassment (SEAH).

Aligned with international standards such as the UN Secretary-General's Bulletin

(STISGB/2003/13), IASC 6 Core Principles, UNCRC, Universal Declaration of

Human Rights, CEDAW UNCRPD, CHS, 2019 Development Assistance

Committee (DAC) Recommendation on Ending Sexual Exploitation, Abuse, and

Harassment in Development Cooperation and Humanitarian Assistance, AFAD

pledges a Zero Tolerance of Sexual Exploitation and Abuse and Harassment.
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AFAD Safeguarding Policy

Moreover, AFAD commits to complying with national legislation concerning

SEAH, including but not limited to Constitutional articles 1A, 28(2),28(4), 19(3),

The Penal Code 1860, The Bangladesh LaborAct (2006), The Bangladesh Labor

Rules (2015 amended in Sept. 2022), Women and Children Repression

Prevention Act-2000 (amended in 2020), The High Court Divisions' Guidelines

(2009), The Pornography ControlAct, 2012, and The Cyber SecurityAct 2023.

AFAD will promptly address reported concerns to ensure the safety and well-

being of the survivor. A survivor-centered approach, guided by principles of 'do no

harm,"non-discrimination,'and'respect,'will be adopted byAFAD in dealing with

survivors, utilizing appropriate referral pathways to provide requisite services.

AFAD is committed to ensuring that safe, accessible means of reporting

safeguarding concerns are available to staff and the communities with whom we

engage. Any staff reporting concerns or complaints through formal whistleblowing

channels (or upon request) will be safeguarded by AFAD's Disclosure of

Malpractice in the Workplace (Whistleblowing) Policy, with action taken against

malicious reporting.

Furthermore, AFAD is open to complaints from external sources including the

public, partners, and official bodies. The organization commits to addressing

safeguarding comprehensively across its work, focusing on prevention, reporting,

and response.

3. PuRposE

The purpose of this safeguarding policy is to articulate AFAD's commitment to

safeguarding and outline the principles, procedures, and responsibilities that govern our

efiorts to prevent and respond to safeguarding concerns. This policy aims to:

a

a

a Establish a clear framework for identifying and mitigating risks of harm, abuse,

exploitation, and harassment within AFAD's activities and operations.

Provide guidance to staff, volunteers, partners, and stakeholders on their roles

and responsibilities in safeguarding individuals, particularly women and

a

vulnerable groups.
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Ensure that all individuals associated with AFAD understand their rights, know

how to report safeguarding concerns, and have access to appropriate support

and redress mechanisms.

Foster a culture of openness, accountability, and continuous improvement, where

safeguarding is prioritized and integrated into all aspects of our work.

Demonstrate AFAD's unwavering commitment to upholding the highest standards

of ethical conduct, integrity, and respect for human rights in all our interactions

and interventions.

By adhering to this policy, AFAD reaffirms its dedication to promoting a $afe,

inclusive, and empowering environment for all individuals, thereby advancing our

vision of a ssciety where every person can realize their full potential and enjoy their

fundamental human rights.

-, : i'i.,3

- - s safeguarding policy applies to all individuals and entities directly or indirectly

ass:. ated with the Association forAlternative Development (AFAD) and encompasses

'-: ': cwing:

4 1 All Statf Contracted byAFAD:

-^ s ncludes individuals who are employed by AFAD on a full-time, part-time,

te-lorary, or contractual basis. lt covers staff members at all levels of the organization,

-t -t rg but not limited to executive leadership, program managers, administrative

:e'scnnel. and support staff.

4 2 Associated Personnel whilst Engaged with Work or Visits Related to AFAD:

-- s extends to individuals who are not directly employed byAFAD but are engaged in

a:: , 'ires or visits related to AFAD's work. This includes, but is not limited to:

. External consultants hired by AFAD to provide expertise, advice, or

specialized services for specific projects or initiatives.

. , lndividuals who volunteer their time and skills to support AFAD's

programs, events, or activities on a non-remunerative basis.

a
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AFAD Safeguarding Policy

: External entities or individuals contracted by AFAD to provide

goods, services, or construction work as part of AFAD's projects or operations.

' i:, ..::!:i This category encompasses individuals who visit AFAD's

program sites or events for various purposes, including journalists covering

AFAD's activities, celebrities participating in awareness campaigns, and

politicians engaging in advocacy efforts.

:, , ,!, i{ r}$ru{, E3ffigrucapfi-tis

::' :^e purpose of safeguarding, AFAD upholds the following principles as fundamental

:-: -:egral to its practices:

.:':r,:,iii::;.:;i;AFAD is dedicated to preserving the inherent dignity and value

:'e,ery individual. This principle guides our interactions with all stakeholders,

-':s:ective of their background, identity, or circumstances. We are steadfast in treating

i,i-.,:ne with respect, empathy, and empathy, acknowledging their entitlement to

: -:: ' o my, self-expression, and personal agency.

,:,:j. AFAD is committed to enabling individuals, especially those facing

,, ^e"ability or marginalization, to assert their rights, make informed choices, and

: - ; a;e actively in decisions affecting their lives. We recognize empowerment as pivotal

':-':stering resilience, autonomy, and self-determination, and we endeavor to provide

i , : ^ -es for meaningful participation and involvement in our programs and initiatives.

':ir:r,'ri,tilil:,ri: AFAD champions the creation of an environment devoid of

: s:'.,.,lnation, prejudice, and bias We reject all forms of discrimination, whether based

: - 'aoe, ethnicity, gender, age, disability, religion, sexual orientation, socioeconomic

-ri3r.S or any other characteristic. We are steadfast in promoting diversity, inclusivity,

:-: equity across all facets of ourwork, ensuring equitable access to our services and

:: :ortunities for all.

safeguarding matters to safeguard the privacy, dignity, and safety of individuals

-"clved. Maintaining confidentiality is paramount for building trust and ensuring that

rcrvrduals feel secure and supported when reporting safeguarding concerns. We

a

a
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a:-ere to stringent confidentiality protocols, ensuring that information related to

sa'eguarding issues is shared only with those with a legitimate need to know and in

-:rpliance with applicable laws and regulations.

AFAD is unwavering in its commitment to accountability across all

:, e s of the organization. We hold ourselves accountable for upholding our

s;':g;arding policy, adhering to relevant laws and regulations, and taking prompt and

:::':priate action in response to safeguarding concerns, This includes conducting

'- :':,gh investigations, providing support to victims/survivors, and implementing

: s: 3 rary or corrective measures against perpetrators. We believe in transparency,

-:;-:'/ and accountability in our actions, and we welcome feedback, scrutiny, and

:,:'s;rt from our stakeholders to ensure that we maintain the highest standards of

*'- :a ocnduct and accountability.

S.rr e cu*RDTNG Pnecrlcns

. ,t.:

,.,i,j:i; f'--

. Ensuring all staff understand and fulfilltheir obligations outlined in this policy.

. Structuring and executing programs and activities in a manner that shields

'rCividuals from potential harm associated with their interaction with AFAD.

This encompasses the collection and dissemination of information

:oncerning individuals in our programs.

. Sonducling program risk assessments and devising mitigation strategies

:efore project commencement to ensure program safety.

. F"forcing rigorous safeguarding measures in the recruitment, management,

a -c deployment of staff and associated personnel.

r f-:edding safeguarding Key Performance lndicators (KPls) into the

',':^[oring, Evaluation, Accountability, and Learning (MEAL) system,

*:- toring safeguarding progress, producing reports, and incorporating

isss''rs learned.

. r': , r rg staff with safeguarding training appropriate to their roles.

5
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Promptly investigating and addressing reports of safeguarding concerns in

accordance with due process.

: ;', i:t ! li.:ilt ll l:ii i i i',::,i,

. Prohibiting staff and associated personnel from engaging in sexual activity

with individuals under 18 years old.

. Prohibiting sexual abuse or exploitation of children.

. Prohibiting physical, emotional, or psychological abuse, neglect, or

d iscrim ination against children.

r Prohibiting involvement in commercially exploitative activities with children,

including child labor or trafficking.

. Prohibiting the engagement of children (under 18) in domestic work.

. Ensuring third parties associated with AFAD refrain from involving children in

a ny AFAD-related activities.

Ad uft Safeguarding (Ad ult Program Participants):

. Prohibiting sexual abuse or exploitation of vulnerable adults.

n =rchibiting physical, emotional, or psychological abuse or neglect of

,. nerable adults.

. 3-cf''ribiting the exchange of money, employment, goods, or services for

sex.:al activity with program participants.

. r': " biting sexual relationships with program participants, including children,

: -: :c inherent power imbalances.

r :":'crting the purchase of sex services, even during personal leave, within

-' : -:s de the community where AFAD operates.

' r': - c :ing involvement in sexual or exploitative relationships with community

r '3a: ng Sexual Exploitation and Abuse (SEA) as gross misconduct, resulting

- :e* nation of services.

6C,hainnan
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. Mandating immediate reporting of any incident or concern related to Sexual

Exploitation, Abuse, and Harassment (SEAH).

. Expecting managers and leadership to foster environments that prevent

SEAH incidents.

. Additionally, AFAD staff and associated personnel must:

. Contribute to fostering an environment that prevents safeguarding violations

and supports the implementation of the Safeguarding Policy.

. Report any suspicions or concerns regarding safeguarding violations by

AFAD staff or associated personnel to the appropriate authority.

ryee (Staff & Volunteers) Safeguarding

Prohibiting physical, visual, or verbal harassment in the workplace based on

age, sex, race, religion, disability, political orientation, sexual orientation, or

any other legally protected status.

Prohibiting sexual misconduct or harassment in the workplace, during work-

related travel, business trips, official gatherings, or public places.

Prohibiting the exchange of job-related benefits for sexualfavors.

Prohibiting bullying or intimidation of staff for sexual favors.

Prohibiting derogatory or sexual comments that degrade the dignity of staff.

t

I

I
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' :'i''"- i'l!.; i'i-' u"il 
:

:,ii.::ij:;i:;ii.;ir:i: AFAD maintains accessible and confidential reporting

-?:-:- s'r.ts to facilitate the prompt reporting of safeguarding concerns, ensuring

-: , :-a s can come forward without fear of retaliation. These mechanisms may

- - -:e :edicated hotlines, email addresses, online forms, or trained personnel

: =: : - a:3t to handle safeguarding reports with sensitivity and efficiency. We ensure

::s:-ea3 communication of these reporting channels to all stakeholders, ensuring

: ::.iss 3 :, :o individuals of diverse backgrounds and abilities.

a Response Pratocol: AFAD has established a clear response protoco! for

ffieming safeguarding concerns in a tirnely, compassionate, and thorough

-:'-:' 3-;3-npassing the following steps:

Chairman ,7
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,:' ,;',i,i.i:::;:,,,, Upon receiving a safeguarding report, AFAD responds

promptly and sensitively, acknowledging the concerns raised and providing

immediate support to any individuals affected.

ii. tnvestigation: AFAD conducts impartial and comprehensive investigations

into all safeguarding concerns, ensuring transparency, confidentiality, and

respect for the rights and well-being of all parties involved. This may involve

gathering evidence, interviewing relevant parties, and consulting external

experts or authorities as necessary.

,. i ;:..,,'1 ; qs 1 ;., AFAD offers appropriate support services to

,,rctims/survivors of abuse, exploitation, or harassment, including access to

'redical care, counseling, legal aid, and other forms of assistance. We prioritize

:^e safety, well-being, and dignity of affected individuals, ensuring they receive

:^e necessary care and support to recover and heal.

,:r: i.i: :-i'i:':.-ij'-:ji;,:1r ,:ll:.,,.,,' AFAD takgs pfOmpt and pfOpOftiOnate

: s: clinary or corrective action against individuals found to have engaged in

- s:onduct or wrongdoing. This may include termination of employment or

: - rieer status, suspension of program activities, referral to law enforcement,

:' ::^er measures deemed necessary.

't L:.it:1i.t,,i..;,r'.t:l#ir.tr".3:ii. AFAD VigWS SafegUafding inCidentS aS

::::lrnities for reflection, growth, and improvement. We conduct debriefings

: - : "e,, ews following investigations to identify lessons learned, policy gaps,

2': ::lortunities for enhancing our safeguarding practices. This information

;- ::: :crrective actions, updates to policies and training materials, and

-:': ,:-ents to prevention and response mechanisms.

vi- Documentation and Reporting: AFAD maintains accurate and confidential

mcord$ of all safeguarding reports, investigations, and actions taken, ensuring

cunmtaruce r*ith relevant laws and regulations while respecting the privacy and

dtrrify of individuals involved.

Chairman
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'.sr;i;jlis+J{.{$ ffi?d.rr-*,q.-{iflrr#iy}f. AFAD is committed to continuously improving its

safeguarding policies, procedures, and practices based on ongoing feedback,

evaluation, and learning. We regularly review and update our safeguarding policy to

r-eflect evolving best practices, legal requirements, and community needs, ensuring

:.at it remains effective, relevant, and responsive to the changing context in which

,',e operate.

. ,,,..irti;*!it5r

' : :ssential that confidentiality is maintained at all stages of the process when dealing

-- sa'eguarding concerns. lnformation relating to the concern and subsequent case
*.- z_:e'rent should be shared on a need-to-know basis only and should be kept

:"i., - 
-= a: all times.

- lr ', [E\t' {-}F p*g"ltY

- i .a'eguarding policy will be regularly reviewed and updated to maintain its

:?€ '; -:e efflciency, and alignment with changing legal and ethical norms.

l. tssocrATED Pouclrs AND Gurnnltrvns

r CodeofConduct

r CheH Saieguarding policy (Bangla)

. AdL![t Saieguarding policy (Bangla)

r ConFlaints Policy

. Procedures for reporting and response to safeguarding concems

'D Frucedures for safeguarding staff recruitment.

[{I GrrrDtttc PRrNCrprEs

lh re seteral key pieces of legislation and guidane that inform the principles

t#hgthispoticy,andAFAD,spracticesinrelationtosafeguardingchildreh,
ItGr F sons with disabilities and other vulnerable adults, these include:

. TtE Chldren Ad 1989

. lred Hatirns Convention on the Rights of the Child 1989

Chairman I
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o The Children Act 2004 & 2007

. Working Together 2018

. The Care Act 2AM

. Human Rights Act 1998

. Keeping Children Safe in Education 2020

. Core Humanitarian Standard on Quality and Accountability (CHS) 2014

,Irrrrx 1: RgrnveNT DEFINITIONS

tsenefi ciary of Assistance

$omeone who directly receives goods or services from the AFAD programme. Note

nnbuse of power can also apply to the wider community that the NGO serves, and

*o can include exploitation by giving the perception of being in a position of power.

Gtuici

Aperson below the age of 18

itarl.n

ffipmgical, physical and any other infringement of an individual's rights

Ilpq,rpi*ical harm

Emffi'ral or psychological abuse, including (but not limited to) humiliating and

nfatng beatment such as bad name calling, constant criticism, belittling, persistent

solitary confinement and isolation.

Frcnction from Sexual Exploitation and Abuse (PSEA)

nh En'm used by the humanitarian and development community to refer to the

Frtirr of *xual exploitation and abuse of affected populations by staff or

ffidpersonnel.ThetermderivesfromtheUnitedNationsSecretaryGeneral,s
fii Special Measures for Protection from Sexual Exploitation and Abuse

1tl
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', a._.

Sa'e:-arding means taking all reasonable steps to prevent harm, particularly sexual

i r I 3, iation, abuse and harassment from occurring; to protect people, especially

, - -."able adults and children, from that harm; and to respond appropriately when harm

--: :ernition draws from our values and principles and shapes our culture. tt pays

i::: ': attention to preventing and responding to harm from any potential, actual or

:-:..::ec abuse of power, trust, or vulnerability, especially for sexual purposes.

i,'=:-a.ding applies consistently and without exception across our programmes,

:n--i'= and staff. lt requires proactively identifying, preventing and guarding against all

''!,: :'-arm. exploitation and abuse and having mature, accountable and transparent

t i':*s':. response, reporting and learning when risks materialize, Those systems

- -: := s.:r-vivor-centered and also protect those accused until proven guilty.

: :*: l -;'l ng puts beneficiaries and affected persons at the Centre of all we do.

:

h Errn 'sexual abuse' means the actual or threatened physical intrusion of a sexual

rh urtrether by force or under unequal or coercive conditions.

haoon

h rruemonable use of status or authority to require an individual to perform an action

J& ufifrfi the individual knows to be inappropriate, illegal or in direct conflict with

mD edfrry or proedures;

Hthg

fi *nsive, abusive, malicious or insulting behaviour which makes the recipient feel

;E. [reaHrcd, humiliated or vulnerable.

5rtrcr
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--e cerson who has been abused or exploited. The term'survivor'is often used in

:':'erence to 'victim' as it implies strength, resilience and the capacity to survive,

- :,',ever it is the individual's choice how they wish to identify themselves.

At risk adult

: : ..e: mes also referred to as vulnerable adult. A person who is or may be in need of

::': : i reason of mental or other disability, age or illness; and who is or may be unable

- '.1?:are of him or herself, or unable to protect him or herself against significant harm

-":rt:'tation.

:.,,.ii:i;,ix'.ri. - such as jokes, epithets, slurs, negative stereotyping, and

::3rle remarks about an individual's body, colour, physical characteristics, or

,::=a'a'c€, questions about a person's sexual practices, or gossiping about sexual

::.:':'ijj.iili - such as physical interference with normal work, impeding or

: : :, - I -rovement, assault, unwelcome physical contact, leering at a person's body,

r - . - '= a:ening, intimidating, or hostile acts that relate to a protected characteristic.

' ,,:.:,.',], - such as offensive or obscene photographs, calendars, posters,

:.i-: : : a:3ons, e-mails, drawings, and gestures, display of sexually suggestive or lewd

::..:-: -^,,relcome notes or letters, and any other written or graphic material that

:?- ,':::s 3rshows hostility or aversion toward an individual, because of a protected

:":':::"s:c that is placed on walls, bulletin boards, orelsewhere on the employer's

: n 
* :":s :' 3,rculated in the workplace.

i. : --?,,,:,gi-li+Ct

ir, -: -a'assment is a type of harassment that includes unwelcome sexual advances,

?:-:i'. ':'sexual favors, or words, pictures, or gestures of a sexual nature that are

:*,=-, : :' :reate a hostile work environment. lt is also considered sexual harassment

-: : : -:?-, sor or manager to subject an employee to a positive or negative personnel

i:- : - - ?(3range for accepting or refusing sexual advances. There are two distinct

:= n: :' =-. :'sexual harassment:

Chairman
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Quid Pro Quo - When an individual's submission to or rejection of unwelcome

sexual conduct is used as a basis for employment decisions affecting that

rndividual, including granting of employment benefits; and

Hostile Environment When unwelcome sexual conduct unreasonably

nterferes with an individual's job performance or creates an intimidating, hostile,

cr offensive working environment, even if it does not lead to tangible or economic

.cb ccnsequences.

i-=,-: 'arassment includes harassment of women by men, of men by women, and

!:*-:-::r harassment. Sexual harassment is unlawful whether it involves co-worker
':'::s*ert harassment by a supervisor or manager, or by persons doing business

,, "-* I " t:' AFAD,

-;-l :-:- bits any and all conductthat may reasonably be interpreted as harassment

;: : = 
'' - :: above, whether or not such conduct is pervasive enough or severe enough

,: - i:' :-e technical legal requirements of harassment.

in my capacity as the father/mother/legal guardian of
.. (Child's full name), hereby voluntarily

Fr./Sr./Mr./Ms...........
'u r - i (Designation) of AFAD to remove the said

(Child's name) from my custody temporarily for the purpose of
i: : -; :-e :hild to participate in a workshop/meeting/discussionlseminar/program to

* * "- - - :e'standing that AFAD takes the entire responsibility for the protection, safety,
i- " = -:: 19 of the child while she/he is under the custody of AFAD.
: : - | r- of AFAD undertakes to return the child
,r,,8:: ": Try custody on the conclusion of the workshop/meeting/
: t":-:::- s3^-1rnar/program. The photographslimages of the said child can be used

: :: -se-r of the parent(s).

Chairman
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Mother/Father/Legal Guardian on behalf of Representative of
AFAD.

t Address...

=. .€: f,*]F*fr*i *F'ils:ruffig:r:"r

-: :e applied within and out of working hours

3, signing this document, I agree:

: ::nrply with AFAD's Safeguarding policy and this Code.

-: -eport any concerns or incidents in tine with procedures set out in the policy.

' -: "a se awareness of the policy and Code of Conduct in my work environment.

lH"

l= :3mmitted to playing my part in creating a culture of openness and mutual
i':: - - ^:ability in the workplace. This culture will enable all safeguarding concerns to be
:: - ": sed and discussed. This will in turn ensure inappropriate and abusive behavior
fi "-::^nar.{ gUU.

-:: :'eate and/or uphold an environment that is safe, positive, and encouraging,
,, ^i 'i : ecple are listened to and respected as individuals.

i - 
= -': :.re use of the 'Two Adult Rule'. This means, when interacting with at-risk

ll--i .-: cr children in a work context, lwill ensure that another adult is present or
M 

4!- - ! - 2:^ at all times.

' Enryume physical contact is at all timee appropriate and not an invasion of the
Hrail'S privacy.

'llb peitive, non-violent methods to manage behavior.

'hapect an individual's dignity and their need to be safeguarded at all times when
lIEg phdographs, filming or writing reports.

a
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iq i: ;::1 i,.r' ij,* ; ri *- ii-l ;r i il;' ;,-i i; It: 4; i I q .s,

l-sure that when photographing, filming or interviewing children and adults, the
: - ::lines within the policy are followed and that consent has been obtained, individuals:': :roperly dressed and are not depicted in a way that is abusive, sexually
: ": ' ::ative, demeaning or culturally inappropriate or that characterizes them as being: : -: cn the viewer.

:'::''3t and handle personal data of others with care, to minimize the risks posed by- ": :afties who receive information about children and adults from AFAD or its partner
: ;; ^ zations

: 
= s::nd to safeguarding concerns according to the reporting protocol.

-:*oiy with any investigation led by official bodies (including interviews) and make
a ,2- ?! e any information necessary.

'*' fle V€Ii

:-;age in sexual activity or have a sexual relationship with a child, regardless of
: : - 3€'t or local custom. Mistaken belief in the age of a child is not a defense.

-:-:one or in any way force an adult at risk, or a child, to participate in any form of
! i , - 3 activity, real or simulated, on the internet or in any other medium.
r,':'e sexually suggestive comments or actions to a chitd, even as a joke.

-:*l' hold, kiss, or cuddle an adult at risk, or a child, in an inappropriate and/ or
"" -'-"a y insensitive way.

' ' ,"! a person berow the age of 1g, regardtess of consent or rocar custom.

-: : at-risk adults or children with acts of an intimate or private nature, which they can
: : ':' :hemselves. Such actions may only be undertaken for an individuat who has
: :' - I 

"rledged 
the need for that assistance directly, or through a parenUguardian.

:-;age in activities involving close body contact with at-risk adults and/or children,
: i, :- : professional requirements

- : :' ctherwise physically assault, or physically abuse anyone, nor use any form of
: :::'a cunishment as a disciplinary measure

Chaitman tq
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' Condone or participate in behavior with at-risk adults or children that is illegal, unsafe,
or abusive, including being part of harmful traditional practices, spiritual, ritualistic, or
substance abuse.

' Act in ways intended to shame, humiliate, belittle, or degrade others, or othenrise
: erpetrate any form of emotional abuse.

' =xploit adults or children for their labor (e.g. domestic servitude, street begging) or for
,:rual purposes, or participate in the trafficking of children. 'Child domestic servitude,
:::s not include occasional house help, babysitting, kitchen gardening during school
- : 3ays, or general domestic tasks out of school time.

Jevelop relationships with children or adults that could be deemed exploitative or
- _ - - t 9.

l::nd excessive time alone with an at-risk adult, or a child, away from others, behind
: : -r e: doors, or in a secluded area (in line with the 'Two Adult Rule,)

-:' i an at-risk adult, or a child, who has been involved in our programs, to my home,
: ' : : :!em in their home where I may be alone with them.

i =:: n the same bed or the same room as an at-risk adult or a child met through
: -. :' allow them to stay overnight at my home.

-:': 3n at-risk adult or a child met through work alone in a vehicle unless it is
i:: i: -13 .v' rl€c€ssary, and only with parental/guardian and managerial consent.

-:":':-anddate:

E4: IxcTnENT REPoRTING Fonu

Part One: About You

I Jt U organization involved :

" : -' role at AFAD:

Chairman
l{
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relationship to the victim/s concerned:

Part Two: About the suspicion and lor al legation of abuse--: -rature of suspicion or the allegation of abuse:
-: '-' did you come to know about the suspicion or the allegation of abuse?
I a:e time and place of the incident(s):
I *:tlonal indicators observed:
! : ^ avioral indicators observed:

3s anyone else present?:
' :: 'VhO? :

Part Three: Measures adopted so far
-:-r :^e viCtim received any immediate medical attention?
-: s :re complaint been lodged with the police?
" :: 'ame of the police station, date and time of the complaint:-::^er the Regional/UpazilatPrqecU Trust Officer have been informed of the- : :: ^t? rf so, the name, address, phone number of the officer?-::'er you have reported the incident to any other official or an institution? lf so,'"- n : *e and date of repofting and persons to whom the report was made:

-: , :.e given:

-t*:-:aken:

lmrEx 5: CoUwIITMENT FoR ORcANrzATroN's EMpLoyEEs (ApucABrE
m EupLoyEEs AT ALr Luvrls)

!-* fu lorl'er signer received a copy of AFAD's safeguarding policy. I promise to readtr my o*rn risk, understand the content and fully comply with it in my personal, f,amily,Giil tr and organization work.

henr

kNarne

Chairman
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arealOffice

Qnature with remarks of the
eFvktor and head of the office

rlnu 6: couumMENT FoR THE GENERAT AND ExEcurrvr couNcIL

XETIBERS OF THE ORGANIZATION.

: - - = : "/er 
signer received a copy of AFAD's safeguarding policy. I read it at my own

" I 
= 

- : '=alized the content. I totally agree with its content. I pledge to abide by it fully
::-scnal, family, social life and organization work.

n - -:' ',lembers Name

. '' - = 
'= f xecutive Council

Qlr*re with remarks of the President :

[b

Chaiman
Associalbo For Altcmatvo

oevelopnent (AFAO)
Kurigrrm

18
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Argrurx 7: COMrrext FoR THE CoNsUf,[ANTS ENGAGED IN THE WORK oF

'['il$: f]RG \'r .

I have been hrl.e: as e ::'sultant for the job of low signatory, I received a copy of
AFAD's safegua"c -; :: r., read it at my own risk and realized the content. I totally
agree with this cc-::-: a-: I promise that lwill fully comply with it in my personal,

company work vr'- e z- - , cived in the work of this organization.

Recipient

Name of fteuts,H :

Have been enreA br that work

Signature with rc--:-:s "om the CEO

Date

ehalrman
Assschtlon For Altemalivo

€*&lopment (AFAD)
Kurigram

,A


